POLICY NO: A/PA/13 FORMER POLICY NO:

GROUP RATING:

DIVISION BUSINESS UNIT RESPONSIBILITY AREA

Corporate Services Administration Property Administration

OBJECTIVE: To clarify the situations where group rating of separate lots can be
applied.

POLICY: That the Council will individually rate all separate lots unless the Valuer
General’s Office applies a group valuation in accordance with that
Department’s policy.

ADOPTED: 24 October 2006

LAST REVIEWED: 28 October 2008
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